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The purpose of this newsletter is to share cross-border wealth management news and insights with our

clients and colleagues in the cross-border industry.

THE SECURE ACT: EFFECTIVE IMMEDIATELY

Overview

The Setting Every Community Up for Retirement Enhancement (SECURE) Act of 2019
has wide-reaching impact for retirement savings and estate planning for Americans.
The SECURE Act broadens the effectiveness of individual retirement accounts and
employer-sponsored retirement savings plans. It also expands access to tax-
advantaged retirement savings accounts and, ultimately, aims to help Americans save
enough for a secure retirement. The SECURE Act’'s provisions are effective
immediately unless otherwise noted.

The first major retirement income overhaul in more than a decade was included in a
spending bill approved by Congress and signed by President Donald Trump in
December 2019. The SECURE Act marks a dramatic change to tax laws that may have
an impact on many Americans in 2020 and beyond.

The long-term tax implications of these changes need to be considered when updating
retirement and estate plans. This newsletter highlights some key financial planning
considerations of the SECURE Act and the impact it may have on cross border clients
and business owners.

IMPLICATIONS FOR INDIVIDUALS: NO MORE STRETCHING

The SECURE Act made significant changes to inherited retirement plans, including
401(k)s, traditional IRAs and Roth IRAs. Under the previous rules, non-spousal
beneficiaries of these accounts could typically spread distributions over their life
expectancy. The new law includes a provision that requires most beneficiaries to
distribute their inherited IRA account over a 10-year period. This 10-year period ends
on December 31 of the 10-year anniversary of the death of the original account
owner.

The new 10-year rule will affect beneficiaries of account owners that die in 2020 and
beyond. Beneficiaries of account owners who passed away in 2019 and earlier are
grandfathered under the old rules. In addition to those individuals grandfathered in,
there are other exceptions to the new 10-year rule. They include spousal beneficiaries,
chronically ill, the disabled and individuals who are not more than 10 years younger
than the original account owner is. Individuals that are included in these exceptions
may follow the prior rules and stretch distributions (spouses may also treat as own). In
addition, beneficiaries who are minor children may use the stretch until they reach the
age of majority and will then follow the 10-year rule, so it may make sense in cases to
name minor children as beneficiaries to stretch the IRA.
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Removal of Age Limitation on Ira Contributions

The SECURE Act repeals the age limitation for contributions to traditional IRAs, which was 70 1/2. This is
significant, particularly for those who continue to work later in life, and it aligns with contribution rules
currently in place for 401(k)s and Roth IRAs.

Penalty-Free Distributions for Birth of Child or Adoption

A new rule allows an aggregate amount of $5,000 per parent to be distributed without penalty from a
retirement plan when there is a qualified birth or adoption of a child. The distribution needs to occur within
one year of the adoption or date of birth of the child.

Increase in Qualified Expenses for 529 Plans

The SECURE Act increased the list of qualified expenses of 529 plan distributions. Notably, distributions for
apprenticeship programs and “qualified education loan repayments” are now allowed. Up to $10,000 may
be distributed to pay both principal and interest for qualified education loans for the plan beneficiary and an
additional $10,000 may be used to repay loans for each of the plan beneficiary’s siblings.

IMPLICATIONS FOR U.S. BUSINESS OWNERS: GOOD NEWS ALL AROUND

The SECURE Act created a new $500 tax credit for small businesses that use an automatic enrollment
arrangement in their retirement plans. Automatic enrollment increases plan participation. Small businesses
were eligible for a $500 tax credit for the start- up costs of establishing a retirement plan. The SECURE Act
substantially increases the available credit amount available for small businesses that open a retirement
plan. Depending on the small business, the potential credit could be as much as $5,000.

Lifetime Income Disclosure for Defined Contribution Plans

The SECURE Act requires that defined contribution plans deliver a lifetime income disclosure to participants
at least once every 12 months. This lifetime income disclosure would essentially show how much income the
lump sum balance in the retirement account could generate. The methodology for calculating lifetime
income is still being evaluated.

Increase Small Employer Access to Retirement Plans

Effective January 1, 2021, the SECURE Act reduces fiduciary liability concern and cost among small employers
with multiple employer plans or pooled employer plans, eliminating the “bad apple” rule and making it
easier for them to set up and offer 401(k) plans for their employees.

CROSS BORDER TIDBITS - SUPER TUESDAY AND UPDATED ODDS!
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This newsletter has been brought to you by Steele Wealth Management:

Brian Steele, CA, CPA, CFA | Jeannine Campbell | Laura Prust, CIM, CPCA
Kelly Edmonds | Elizabeth Kernohan | Sam Ryder, CFA | Matthew Bell, CFA

Phone: (519) 883-6030 Toll-Free: 1 (877) 642-6408
Email: steelewealthmanagement@raymondjames.ca
Address: Unit 1, 595 Parkside Drive | Waterloo, Ontario | N2L 0C7

Website: www.steelewealthmanagement.com

Steele Wealth Management (SWM) is part of the Raymond James Financial family of companies, Raymond James
(USA) Ltd., or RJLU, is a Canadian based US registered investment firm offering integrated cross-border wealth
management solutions to Americans living in Canada and Canadians living in the US. As RJLU advisors, we are
licensed and regulated in both Canada and the US, and work closely with clients to translate their personal needs into a
strategy for their cross-border accounts. We maintain cross border professional networks to assist with planning,
taxation, accounting and legal services, as required.

The content provided herein is based on Raymond James’ interpretation of the SECURE Act and is not intended to be legal advice or provide a tax opinion.
This document is a summary only and not meant to represent all provisions within the SECURE Act. © 2020 Raymond (USA) Ltd., member New York Stock
Exchange/SIPC. Raymond James® is a registered trademark of Raymond James Financial, Inc.

Any bond, debenture or preferred share ratings listed within this newsletter are those of DBRS (Dominion Bond Rating Service).

All rates mentioned within this newsletter are as of February 19, 2020, unless otherwise stated. Rates have been sourced from Bloomberg. All
stock information has been sourced from Market-Q.

This newsletter has been prepared by Steele Wealth Management and expresses the opinions of the author and not necessarily those of Raymond
James Ltd. (RJL). Statistics, factual data and other information are from sources RJL believes to be reliable but their accuracy cannot be
guaranteed. This newsletter is furnished on the basis and understanding that RJL is to be under no liability whatsoever in respect thereof. It is for
information purposes only and is not to be construed as an offer or solicitation for the sale or purchase of securities. RJL and its officers, directors,
employees and their families may from time to time invest in the securities discussed in this newsletter. This newsletter is intended for distribution
only in those jurisdictions where RIL is registered as a dealer in securities. Any distribution or dissemination of this newsletter in any other
jurisdiction is strictly prohibited. Securities-related products and services are offered through Raymond James Ltd. Member-Canadian Investor
Protection Fund. Insurance products and services are offered through Raymond James Financial Planning Ltd., which is not a Member-Canadian
Investor Protection Fund.

Commissions, trailing commissions, management fees and expenses all may be associated with mutual fund investments. Please read the
prospectus before investing. The indicated rates of return are the historical annual compounded total returns including changes in unit value
and reinvestment of all distributions and do not take into account sales, redemption, distribution or optional charges or income taxes payable
by any security holder that would have reduced returns. Mutual funds and other securities are not insured nor guaranteed, their values change
frequently and past performance may not be repeated.

As the investment products listed in this newsletter may not be appropriate for everyone, a recommendation would only be made following a
personal review of an individual’s portfolio and risk tolerance.
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